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Updates on AFERM’s Initiatives 

By Nicole D. Puri, AFERM President 

As I write this, the Summit is only a week away, and I am 
excited for another great event! This year’s Summit 
planning team came up with new ideas and innovative 
ways to engage you, our members, while still keeping us 
safe in a pandemic environment. I want to give my sincere 
thanks to everyone who volunteered their time and energy 
to the Summit, and to all of you who attended. We plan to 
return to in person Summits next year, health situation 
permitting, and I know we all look forward to that day. If 
you were able to attend the in-person event at the Press 
Club, it was great seeing you and I hope you came up to me to say hello. If not but 
you’d like to catch up, please reach out anytime. 

It has been quite a busy year with many ups and downs, perhaps magnified all the more 
by not being able to share as much of it with my friends and family as I would have 
liked. On the downside, we were not able to have any in person events other than the 
pre-Summit reception, and we are all still acclimating to a new administration and what 
that will mean for the practice of ERM. On the upside, the AFERM Board has been 
extremely busy with planning for future growth and development, researching new 
member opportunities, and vetting and publishing the new ERM Federal Practices 
document. It has been my pleasure and an honor to help lead this organization into its 
next great chapter.  

I have drawn encouragement this year from the continued advancement of ERM in the 
public sector as well. Although many challenges remain, agencies continue to advance 
in their understanding of the power and need for ERM in pursuit of mission success. 
New agencies are hiring Chief Risk Officers and expanding or refining their ERM 
programs. Though it may be challenging at times, I congratulate all of you on your 
successes in advancing ERM this year, and I look forward to continuing our work 
together. 

As I prepare to move into the Past President role and Daniella Datskovska prepares to 
take over the Presidency, I want to wish her the best of luck and also thank Ken 
Fletcher, our current Past President, for all his sage advice and hard work this year. 
Ken, you will be missed on the Board. To all of you, thank you again for the opportunity 

0BThe President’s Corner 

AFERM President Nicole Puri 
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to serve as your President this year. It is an experience I will never forget and I hope I 
left AFERM in a better place and ready for the future. 

Sincerely, 

Nicole D. Puri 

_________________________ 

Nicole Puri, AFERM President, may be contacted at President@AFERM.org and 
shortly at Past-President@AFERM.org. 
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Communicating the value of ERM 

Essential to the AFERM’s Newsletter are success stories and thought leadership from 
ERM professionals. The concepts, innovations, and lessons learned shared by ERM 
professionals help advance the dialog and contribute to the maturation of the 
profession. We hope you found the contributions to this Newsletter as informative and 
thought provoking as we do! We kindly thank the following contributors to our latest 
Newsletter: 

 Nicole D. Puri, AFERM President, and CRO at the Bureau of the Fiscal Service 
 Daniella Datskovska, AFERM President-Elect and Director at Guidehouse 

__________________________ 

Please send your success stories or request for information on publishing a thought 
leadership piece to the AFERM Communications Committee at 
Communications@AFERM.org. The Committee is responsible for the AFERM 
Newsletter and is led by Shelly Turner of Guidehouse, who may be contacted at 
sturner@guidehousefederal.com.  
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The AFERM Summit Planning Committee is actively planning another stellar set of 
presentations for this year’s 14th Annual ERM Summit Training Event. This year’s 
Summit Planning Chair is Marianne Roth at CFPB and the Co-Chair is Mike Batlogg at 
SEC. 

Join your fellow ERM practitioners at the 2021 AFERM Virtual Summit Training to 
explore this year’s theme “ERM in a Changing World” online on October 26-27, 2021. 
Additionally, we’re hosting the first-ever AFERM ERM Summit Opening 
Reception on October 25, 2021 at the National Press Club to officially kick off the 
2021 Summit. To learn more about it, please visit our Opening Ceremony page at 
https://www.aferm.org/events/2021-summit-opening-reception/. 
 
AFERM will bring together experts from across the Federal Government to share 
how our changing world impacts ERM with topics such as these: 

 Sustaining ERM and Building Momentum  
 ERM praxis and the ERM profession 
 ERM as a Tool to Managing Current and Future Challenges  

For this year’s AFERM Summit, we are offering 10 continuing education credits 
(CPE). For more information about CPE credits, please visit the the CPE site at 
https://www.aferm.org/2021-summit-cpe-credits/. 

To register please visit our registration site at https://www.aferm.org/events/2021-
summit/. 

Registration Type AFERM 
Members’ Rate 

Non-members’ 
Rate 

 

Regular  
(September 1st – October 25th) 

$400 $500 

 

 

  

AFERM’s 2021 Summit 
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Upcoming events of interest to ERM practitioners 
 

Following is a list of events upcoming – all virtual - that may be of interest to ERM 
practitioners.  

Event Organization Date 

2021 AFERM Summit Training, ERM in a Changing 
World 

AFERM October 26-27, 2021 

Certificate Program in ERM for Government George Washington 
University 

November 29, 2021 

December 2021 ERM Boot Camp Online Event SimErgy December 7-8, 2021 

 

Please visit our website for more information at https://www.aferm.org/events-list/. 

_________________________ 

Varun Malhotra of Guidehouse coordinates the AFERM programs. He may be 
contacted at Programs@AFERM.org.  
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Supporting ERM professional opportunities 

Do you receive emails from AFERM announcing ERM job postings? Watch you email 
and be sure to check out our website for recent ERM position vacancies at 
https://www.aferm.org/jobs/, including the following: 

 Operational Risk Specialist, Department of Housing and Urban Development 
(HUD), Assistant Secretary for Housing-Federal Housing Commissioner, 
Washington, DC, or Philadelphia, PA 

 Program Analyst, Department of Housing and Urban Development (HUD), 
Assistant Secretary for Housing-Federal Housing Commissioner, Washington, 
DC, or Philadelphia, PA 

 Risk Management Officer, U.S. Agency for International Development (USAID), 
Office of Humanitarian and Management Operations (HBMO), Washington, DC 

 Accounting and Cyber-Accounting, Department of Finance and Accounting 
- Adjunct Faculty, University of Maryland Global Campus (UMGC), Business 
School, remote position. 

View Job Postings & Apply _________________________ 

If you have federal ERM positions you would like to have posted on AFERM’s website, 
please contact webmaster@aferm.org.  

  

4BAFERM’s ERM Job Postings 
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AFERM’s podcasts continue the ERM dialogue 

Be sure to check out the 47 Risk Chat podcasts on our website featuring ERM subject 
matter relevant to the Federal sector. If you are interested in participating on a podcast, 
please contact Paul Marshall, MILCorp, and Tal Seaman, Navigator Solutions. 

The Risk Chat podcasts are accessible on AFERM’s website at 
https://www.aferm.org/aferm-risk-chats/. The five (5) most recent podcasts are listed 
below. 

 Episode 47: Fraud Risk Management Guide Update 

 Episode 46: ERM at the Treasury 

 Episode 45: ERM at the CFPB 

 Episode 44: 2021 AFERM Summit Preview 

 Episode 43: Integrated Risk Management 

_________________________ 

Paul Marshall may be contacted at pmarshall@milcorp.com, and Tal Seaman may be 
contacted at tseaman@navigatorsol.com.  

 

  

4BAFERM’s ERM Podcasts 
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Staying current on ERM news with AFERM’s Newsfeed 

Following are headlines of just some of the many news articles identified by AFERM as 
relevant to Federal ERM this past quarter on our ERM News page: 

 Court overturns Prop 22, California’s gig worker classification law 

 Hurricane risk management: Key considerations before and after storms strike 

 NIST prioritizes external input in development of ai risk management framework 

 Federal enterprise risk management turns five 

 The state of risk oversight: survey of enterprise risk management practices 

 Travel risk management for LGBTQ+ employees 

 New York City’s new biometric information law governs collection and use of 
consumer health data 

 

To view the AFERM Newsfeed, visit “Resources” on the AFERM website and choose 
“Newsfeed” or use the following link: https://www.aferm.org/erm-newsfeed/.  

_________________________ 

Your feedback and suggestions on the AFERM Newsfeed is welcome and may be 
submitted at AFERM.Webmaster@gmail.com.  

  

5BERM News 
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Essential qualities of a change leader 

By Daniella Datskovska, AFERM President-Elect and Director at Guidehouse 

The fundamental qualities of a true leader transcend time, circumstance, and organizational 
culture. Essential attributes inherent in today's leaders are no different from those needed in the 
past, even though times have changed and continue to change. However, some specific 
character traits are necessary in the contemporary work environment, currently undergoing 
transformation to meet today's needs. 

Emboldened by my own insights, gathered over 20 years in the advisory consulting profession, I 
sought out leaders in government and the private sector (Pete Gouldmann, the U.S. Department 
of State’s enterprise risk officer for cybersecurity and John Hunt, Advanced Solutions Leader at 
Guidehouse) to discuss the traits needed for success. All said the foremost quality is being able 
to handle transitions and lead change management. Moreover, they confirmed my belief that 
such leaders share similar character traits. 

Leadership Practices and Pitfalls 

Leadership Attribute Practice Pitfall 
Trust  Keep your word and follow through  

 Learn about your colleagues - and 
not just from them 

 Expecting reciprocity 
 Dodging direct communication  
 Hearing but not listening 

Competence  Deliver promised results 
 Have a crisp, focused message 

 Forgetting to hone skills 
 Deferring too many decisions to others 

Humility  Think and act with care 
 Admit that you do not know 

everything 

 Being stuck on change 
 Forgetting your colleagues are people 

- just like you 

Self-Awareness  Move easily from disappointments  
 Comfortable changing course 

 Focus on personal agenda, 
achievements, and recognition 

 Emotional volatility in adversity and 
uncertainty 

Cooperation  Support and help others 
 Share authority to reach a 

collaborative goal  
 Achieving goals through team efforts 

 Control over every aspect of the 
process  

 Shutting down divergent points of view 

Positivity  Smile and remember to say, "thank 
you"  

 Facing disagreement with curiosity 
and open attitude 

 Meetings as the only form of team 
building Contradictory or distracting 
body language and gestures 

Patience  Take time to build participation and 
share outlook  

 Respond to questions, challenges, 
and criticism without appearing 
rattled 

 Overemphasis on results 
 Ignoring subtle cues, indicating 

disconnects with the team or 
mismatched expectations 

Thought Leadership 
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Attributes Vital to Leadership 

No matter the challenges, an effective leader employs vital attributes to create an environment 
conducive to change. Many leadership and change management experts tout specific personal 
qualities, shown in the table above, that are needed to succeed.i The leaders I interviewed 
concurred that change leaders require: 

Ability and willingness to co-create a new way. Leadership is selfless; the goal is not credit. 
Rather, with part art and part science, a leader creates an environment that stimulates, 
motivates, and encourages teams to take initiative. People need to trust their leaders and to 
trust the process of change. Moreover, this trust must be mutual.ii 

Leaders earn trust through everyday ethical interactions, decisions, and behaviors. The art is in 
exhibiting competence and delivering promised results while remaining humane and 
benevolent. It demands ample emotional intelligence, education, and life experience to realize 
the importance of treating people as the ends rather than the means. Trust is also about 
building relationships that create value, rather than practicing a transactional approach to 
leadership in which reciprocity is expected from every interaction. With trust, the other important 
aspects of leadership can be applied. 

Humility, self-awareness. Although it seems counterintuitive to a hierarchical organizational 
dynamic, cultivating these qualities in yourself and those you lead will encourage feedback and, 
at times, skepticism. A key attribute of extraordinary leaders is the ability to welcome and handle 
opposing view- points gracefully and professionally. By allowing people to feel, through your 
tone, words, and actions - body language included, that they can talk to you without negative 
repercussions, your effectiveness as a leader multiplies exponentially. This is the science 
component of leadership - to be comfortable with divergent ideas. True leaders nurture this 
attribute and find balance between productive discussion and neutralized negativity. 

Ability to create a climate of well-being and appreciation - Different from culture, climate is how 
people feel about coming to work and what they feel in the office. Climate change can happen 
quickly, while culture remains more resilient with its organizational values, unwritten rules, and 
expectations, all slow to change. The atmosphere and tone that prevail in an office, at meetings, 
on conference calls, and through email can affect motivation and performance outcomes in a 
more profound way than strategy, mission or vision. To create an amiable climate, leaders 
need, as Mahatma Gandhi said, to be the change they want to see. They set the example of 
appreciation, recognition, support, integrity, and responsibility, simply by maintaining a good 
mood, smiling, being calm and remaining positive.  

Patience in building participation and seeing progress. It takes time to build a high-performing 
team. An effective leader creates a space and allocates time for discussions. Some talks are 
relevant to change and some may not be. But it is important to let people speak and “establish 
themselves” first. While difficult to accomplish in a world of deadlines and competing priorities, a 
habit of rushing into doing without first thinking and talking things through will most likely lead to 
a change initiative failure. Taking time and effort to form teams of people who feel welcome, 
heard, and integral to both process and solution, rather than feeling overlooked, dispensable, 
and used, is essential to effective leadership.  
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Willingness to share decision-making. Extraordinary leaders know the success of an endeavor 
is a result of everyone doing his or her part well. On high-performing teams, the leader most 
often leads from behind. In practice, this means listening to all available opinions and allowing 
teams to make decisions. While often difficult for leaders who naturally make decisions and take 
control, extraordinary leaders welcome flexibility in roles and let their teams create ways to get 
things done without direction. 

Extraordinary leaders should also be able to follow another’s lead, especially someone hired as 
an advisor and contributor of ideas who is expected to co-lead. Acting on the advice of direct 
reports or staff demonstrates command of a situation and trust in the team. Knowing how and 
when to empower, how to share decision-making authority, and how to acknowledge being 
wrong or not having an answer are all powerful expressions of the successful leader. 

Considerations in Changing Times 

The social media factor. An effective leader’s desire for transparency is complicated by the 
instantaneous nature of social media. Information can become public and go viral beyond the 
organizational perimeter in a matter of seconds today. Hunt suggests leaders remain cautious 
about the type of information and the amount of detail to 
be shared as well as the timing.   

Communication preferences. Hunt also pointed out the 
importance of knowing how people prefer to receive 
news and information. Some prefer face-to-face 
interaction while others prefer email. An effective leader 
takes this into account and remains flexible, yet still able 
to influence and make an impact.  

Data awareness. Gouldmann offered a unique 
perspective on the prevalence of data and resulting 
information, now so easily attainable, and the way it 
drives the need for agile leadership. He said, “Data 
awareness is unprecedented. It positions us to refine 
processes and execution and serves as a catalyst for 
change. It also allows to make better risk-based 
decisions and trade-offs by providing insights into the 
risks of doing something versus refraining from it.” 

In the words of the ancient Chinese philosopher and 
writer Lao Tzu, “Of the best leader, when his work is done, the people all say, ‘We did it 
ourselves.’”iii If leaders can demonstrate and consistently practice the attributes of 
trustworthiness, competence, humility, self-awareness, and cooperation underpinned by 
positivity and patience, their teams can reach breathtaking goals and conquer any change, no 
matter how difficult they may seem when first presented.  

  

Leaders Let Their Team Shine 
Extraordinary leaders feel no need 
to impress. They let their followers 
shine, be impressive, smart, and 
sophisticated. Hunt, who led his 
team through a major 
organizational transition, said, “It is 
okay to say, ‘I am not working on 
this issue, but someone else is, 
and we will provide you an answer 
once it is available.’” If things do 
not go as planned, he noted, “You 
cannot be afraid of change going 
wrong and get stuck. You need to 
be humble enough to say, ‘It isn’t 
working,’ and go back to the 
drawing board.” 



 

 
15 

AFERM Newsletter Issue 38 
September 2021 

Thought Leadership for the Federal Enterprise Risk Management Community 

Considerations for Female Leaders and Lessons Learned 

Women face additional, often unique, leadership challenges, such as being heard and 
recognized for contributions and thoughts, or remaining true to one's self as a 
tenacious, passionate, straightforward person without being deemed aggressive or 
worse. Specific considerations for women in change leadership include: 

 Remember: If you are not at the table, you are on the menu. It is important to 
participate in discussions and not remain passive. 

 Do not be a wallflower. Do not hesitate to speak up and stand up to be in the 
room and sit at the table. 

 Find mentors and role models. Watch, pose questions, ask for help and advice, 
and emulate their behavior and style. Be prepared for constructive criticism. 

 To comments about being too talkative, too assertive, too outspoken, or too 
strong, thank the giver for the compliment. Exhibit a friendly, animated style with 
a pleasant expression and a forward lean. 

 Balance between assertiveness and aggression can be achieved through 
situational awareness, tone, and delivery. Think of the message and what you 
want to achieve with it, as well as what your relationship to the receiver means to 
you. 

 Stay true to yourself, regardless of seniority. 

 Take responsibility for your personal decisions and make things work for you. 

 Do not be afraid to refuse. There is a difference between cannot do and will not 
do. Even if we can do it, will we? Should we? 

Interesting fact: When women are involved in a peace process, the agreement is 35% 
more likely to last beyond 15 years.iv 

________ 

i DAVIS, JOYCELYN. (2019). The Art of Quite Influence. Nicholas Brealey Publishing. 
ii OUSLIS, NATASHA (2019). Trust in Leadership – One Key Factor During Organizational Change. 
Science for Work. 
iii LAO, TSU. Tao Te Ching. Translation: Addiss & Lombardo). Hackett Publishing Co., Inc., 1993. 
iv WORLD BANK GROUP FORUM. Paving the Way for Women in International Security. April 25, 2019 

_________________________ 

 

Daniella Datskovska may be contacted at President-elect@AFERM.org and 
ddatskovska@guidehouse.com. 
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ERM resources for Federal practitioners 

AFERM’s “Ask the Experts” blog continues to generate some great conversations on 
ERM! Our blog is hosted by ERM professionals Tom Erickson, NTT Data, Ken 
Fletcher, Kestrel Hawk Consulting, and Sean Vineyard, 11th Hour Consulting. 

There are 37 separate conversations on ERM on the website at 
https://www.aferm.org/ask-the-expert/. Here are the five most recent discussion topics: 

 Private sector businesses often play a balancing act between company profit and 
insolvency risk. Is it necessary to perform similar analysis as part of a public 
sector ERM program, and how would that analysis differ? 

 How does the application of ERM differ in making risk mitigation decisions vs. 
routine decision making? 

 What methods can agencies use to identify risks that are not already realized 
problems? 

 What are some of the top challenges facing agencies in integrating the OMB A-
123 ERM framework with strategic objectives and decision-making processes? 

 How can the agency ERM process and risk appetite principles be used to assist 
in mitigating strategic (long-term) risks resulting from COVID-19? 

 

____________________________ 

Join the ERM discussion at AFERM’s Ask the 
Experts blog - www.aferm.org/ask-the-expert/.  

 

 

 

 

7BAFERM’s ERM Blog 
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Supporting Federal ERM areas of specialty 

AFERM maintains three communities of practice/interest for small Federal agencies, 
data analytics, and cyber-ERM. Please see our website at 
https://www.aferm.org/communities-of-interest-practice/, and for more information on 
any of the communities of practice/interest, please reach out to the contacts noted 
below. 

Community Description Contacts 
Cyber-ERM 
Community of 
Interest 
(CYBERCOI) 

A community of Federal ERM and IT 
practitioners seeking to bridge communications 
cross agency ERM and cybersecurity risk 
management functions 

Nahla Ivy, Chair, 
Nahla.Ivy@nist.gov 

Julie Chua, Co-chair, 
Julie.Chua@hhs.gov 

Data Analytics 
Community of 
Practice (DACOP) 

A community of public sector ERM practitioners 
focused on advanced and applied data analytics 
supporting the evolution and maturity of agency 
ERM programs 

Curtis McNeil, Chair, 
curtis.mcneil@aoc.gov 

Small Agency 
Community of 
Practice (SACOP) 

A venue for smaller agencies to share best 
practices and resources on ERM and a forum to 
discuss common challenges, provide learning 
opportunities, and foster networking and 
collaboration 

Marianne Roth, Chair, 
Marianne.Roth@cfpb.gov 

Tal Seaman, Co-chair, 
tseaman@navigatorsol.com 

AFERM.SACOP@gmail.com 

 

  

8BAFERM’s Communities of Interest/Practice 
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Connecting ERM members 

As a benefit for our members, AFERM established a discussion forum on our website to 
connect members and support discussions on subject matter relevant to the practice of 
ERM. We invite you to check out the ERM Knowledge Exchange discussion forum and 
participate at https://www.aferm.org/forum/. Current active discussion topics include the 
following: 

 ERM Software 

 Policy: Definition of Risk Champions 

 RegTech in the Government? 

Contribute to these topics or create your own, and be sure to subscribe to the AFERM 
Discussion Forum and/or the discussion topics of interest to you. This will enable you to 
receive alerts when there is something new posted. You may also notice links to 
discussion forums for the AFERM Communities of Practice (COP). If you are a member 
of any of the COPs, you can access these discussion forums, as well. 

_________________________ 

If you have difficulty logging into your AFERM member account, you can reset your 
password on the website by selecting Log In at https://www.aferm.org/login/. 

 

.  

  

4BAFERM’s Discussion Forum 
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Membership provides access to valuable ERM resources 

With around 600 members, AFERM serves the Federal government and the public 
through sponsoring efforts for full and fair accountability for managing risk in achieving 
organizational objectives. AFERM maintains a forum for discussion of government 
ERM, sponsoring educational and training programs, encouraging professional 
development, influencing risk management policies and practices, and serving as an 
advocate for the profession.  

Benefits of AFERM membership include the following: 

 Education, training, and knowledge 

 Insights on emerging trends, tools, and techniques 

 Career advancement and networking opportunities 

 Direct access to risk management professionals in the public and private sectors 

 Annual Federal ERM Summit for advancing industry best practices 

To join AFERM, please use the following link: https://www.aferm.org/membership/. 

__________________________ 

The chair of the AFERM Membership Committee is Yehuda Schmidt of Cotton & 
Company at Membership@AFERM.org.  

  

10BAFERM Membership 
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President Past-President President Elect 

   

Nicole Puri Ken Fletcher Daniella Datskovska 

Secretary Treasurer Vice President at Large 

   

Thomas Holland Doug Webster Harold Barnshaw 

Vice President at Large Vice President at Large  

  

 

Curtis McNeil Alice Miller  

 

11B2021 AFERM Officers 
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Audit 
Alex Ng, Chair 
 
Communications 
Shelly Turner, Chair 
 
Finance/Budget 
Doug Webster, Chair 
 
Infrastructure and Operations 
Ed Hau, Chair 
 
Knowledge Capital 
Brian Murphy, Chair 
Tim Weber 
 
Membership 
Yehuda Schmidt, Chair 
 
Outreach and Advancement 
Curtis McNeil, Chair 
Cynthia Vitters, RIMS Liaison 
 
Planning 
Christine Girardi, Chair 
Marc Pratta, Co-chair 
 
Programs 
(Searching for a new Chair) 
 
Summit 2021 Planning 
Marianne Roth, Chair 
Mike Batlogg, Co-chair 
 
Volunteer 
Irena Marchand, Chair 
Janice Ho, Co-chair 
 

Cyber ERM Community of Interest 
Nahla Ivy, Chair 
Julie Chua, Co-chair 
 
Data Analytics Community of Practice 
Curtis McNeil, Chair 
 
Small Agency Community of Practice 
Marianne Roth, Chair 
Tal Seaman, Co-chair  
 
Corporate and Associate Advisory Group 
(CAAG) 
Platinum Sponsors 
Cynthia Vitters, Deloitte 
David Fisher, Guidehouse 
David Zavada, Kearney & Company 
Tim Comello, KPMG 
Gold Sponsors 
Bobbie-Jo Pankaj, Grant Thornton 
Carrie Everett-Vaughn, RSA 
Silver Sponsors 
Simone Reba, Accenture Federal 
Jeannine Rogers, AOC Solutions 
Stephanie Irby, BDO 
Bert Nuehring, Crowe LLP 
Jack Downes, Elevate Government Solutions 
Jillian Campbell, Galvanize 
Hugh Livengood, IBM 
Tim Mobley, IRIS Intelligence 
George Fallon, RMA Associates 
Sim Segal, SimErgy Consulting 
Tashu Trivedi, TFC Consulting 
Celine Serrano, WAEPA 
 
CAAG Liaison 
Sara Choi 

12B2021 AFERM Committees and Communities 
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Thank you for your support!  

 

Platinum Sponsors 

 

 

Gold Sponsors 

 

 

Silver Sponsors 

 

14BCorporate Sponsors and Partners 
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Educational Development and Community Partners 
 

           

          

 

 

 

 
i DAVIS, JOYCELYN. (2019). The Art of Quite Influence. Nicholas Brealey Publishing. 
ii OUSLIS, NATASHA (2019). Trust in Leadership – One Key Factor During Organizational Change. Science for Work. 
iii LAO, TSU. Tao Te Ching. Translation: Addiss & Lombardo). Hackett Publishing Co., Inc., 1993. 
iv WORLD BANK GROUP FORUM. Paving the Way for Women in International Security. April 25, 2019 


